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Recently McKelvey co-edited Variations in Organization Science (with J. Baum, 1999), a special issue of the journal, Emergence (applying complexity theory to management; with S. Maguire, 1999), and a special issue of the Journal of Information Technology (applying complexity science to IS; with J. Merali, 2006). Now co-editing the SAGE Handbook of Complexity and Management (with P. Allen and S. Maguire). 
Courses taught: Undergrad: Complexity Science for Social Dynamics; MBA: Complexity Leadership: The Secret of Jack Welch’s Success; PhD: Foundations of “New” Social Science.

Articles appear in: Acad. Mgmt. Rev.; Strategic Organization; Nonlinear Dynamics, Psych. and Life Sciences; J. Info. Technology; Leadership Quart.; Advances in Strategic Mgmt.; Research in Competence-Based Management; J. Business Venturing; Proc. National Academy of Sciences; Int. J. Innovation Mgmt., among others.
Some recent publications:

· Andriani, P. & B. McKelvey 2007. “Beyond Gaussian Averages: Extending Organization Science to Extreme Events and Power Laws” (P. Andriani 1st author). Journal of International Business Studies, 38(7): 1212–1230.
· Uhl-Bien, M., R. Marion & B. McKelvey 2007. “Complex Leadership: Shifting…to the Knowledge Era.” Leadership Quarterly, 18: 298–318.
· McKelvey, B., and Lichtenstein, B. B. 2007. “Leadership in Four Stages of Emergence.” In J. K. Hazy, J. Goldstein & B. B. Lichtenstein (eds.), Systems Leadership Theory: New Perspectives from Complexity Science on Social and Organizational Effectiveness. Boston, MA: ISCE Publishing Company, pp. 93–107.

· Panzer, C., Hazy, J. K., McKelvey, B., and Schwandt, D. R. 2007. The Paradox of Complex Organizations: Leadership as Multiplexed Influence.” In J. K. Hazy, J. Goldstein & B. B. Lichtenstein (eds.), Complex Systems Leadership Theory: New Perspectives from Complexity Science on Social and Organizational Effectiveness. Mansfield, MA: ISCE Publishing Company, pp. 305–325.
· McKelvey, B. 2008. “Emergent Strategy via Complexity Leadership: Using Complexity Science & Adaptive Tension to Build Distributed Intelligence.” In M. Uhl-Bien & R. Marion (eds.), Complexity and Leadership Volume I. Information Age, 225–268.
· Han, M., & B. McKelvey 2008. “Toward a Social Capital Theory of Technology-based New Ventures as Complex Adaptive Systems.” International Journal of Accounting and Information Management, 16: 36–61.

· Wycisk, C., B. McKelvey, & M. Hülsmann 2008. “‘Smart Parts’ Logistics Systems as Complex Adaptive Systems; How to Best Manage the Scalability & Dynamics of Interactive Learning Chips.” Int. J. Phys. Dist. & Logistics Mgmt., 38: 108–125.
· McKelvey, B. 2009. “Commensurability, Rhetoric, & Ephemera: Searching for Clarity in a Cloud of Critique. Ephemera, 8: 420–432.   http://www.ephemeraweb.org/journal/index.htm
· McKelvey, B., & M. Boisot 2009. “Redefining Strategic Foresight: ‘Fast’ and ‘Far’ Sight via Complexity Science.” In L Costanzo & B. MacKay (eds.), Handbook of Research on Strategy and Foresight. Cheltenham, UK: Edward Elgar, 15–47.
· Carbonara, N., I. Giannoccaro & B. McKelvey 2009. “Making Geographical Clusters More Adaptive: Complexity-based Policies”. Emergence: Complexity & Organization, 11(4).
· Andriani, P., & B. McKelvey. “Using Scale-free Theory from Complexity Science to Better Management Risk.” Risk Management: An International Journal, 11(4).
· McKelvey, B., B. B. Lichtenstein, & P. Andriani 2009. “When Systems and Ecosystems Collide: Is There a Law of Requisite Fractality Imposing on Firms?” In M. J. Lopez Moreno (ed.), Chaos and Complexity in Organizations and Society.
· Shepard, J., & B. McKelvey 2009. “An Empirical Investigation of Organizational Memetic Variation.” Journal of Bioeconomics.
· Andriani, P., & B. McKelvey 2009. “From Gaussian to Paretian Thinking: Causes and Implications of Power Laws in Organizations.” Organization Science, 20(6).
· McKelvey, B., C. Wycisk & M. Hülsmann 2009. Designing Learning Capabilities of Complex ‘Smart Parts’ Logistics Markets: Lessons from LeBaron’s Stock Market Computational Model.” International Journal of Production Economics.
Bill McKelvey—received his Ph.D. from the Sloan School of Management at MIT (1967) and is currently Professor of Strategic Organizing and Complexity Science at UCLA’s Anderson School of Management. Early articles focus on organization and socio-technical systems design. His book, Organizational Systematics (1982) remains the definitive treatment of organizational taxonomy and evolutionary theory. 


He chaired the building committee that produced the $110,000,000 Anderson Complex at UCLA—opened in 1995. In 1997 he became Director of the Center for Rescuing Strategy and Organization Science (SOS). From this Center he initiated activities leading to the founding of UCLA’s Inter-Departmental Program, Human Complex Systems & Computational Social Science. He has directed over 170 field study teams on 6-month projects concerned with firms’ strategies.
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